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An extra day off with same pay
Working forms a very integral part of human life and the relationship that exists between employees and employers is mutual and symbiotic. While employees would be pursuing growing their career profile and monetary compensation along other benefits form much a relationship, employers mostly funnel on productivity. Productivity has been known to be directly proportional to the number of workers, holding all else constant. While this may be true, there is a high likelihood that reducing the number of hours one spends at work leads to an increased productivity for the reasons that quality would be at the fore and not quality. 
Employers can therefore still have their productivity, and in fact have it increase more or less proportionately, by reducing the number of working days to four and without having to reduce their salaries. Reduced time at work leads to more resting time as people have an extra day on their calendar for themselves. It is undeniable that employers enlist the services of highly trained personnel who would have no problem subordinating their interests to the bigger goal of the company. More resting time would in turn translate to an increased concentration at work as what may divert their attention would have been handled. Again, the constant salary would mount some pressure on their conscience and so they would strive to have a much more output as cover up and compensation for their day off and the seemingly extra pay.
There is the concept of full time attendance to roles as assigned which on close analysis would actually make interesting revelations. As referenced above, personal time is critical not only to the mental and overall stability of a person but would also in some way affect the company. And the case has a much more pronounced effect when a bigger population is put into the picture. As much as the lives of people revolve around work, they also have their private errands they need to tend to which may affect their attention and input to their official work. In attending to these issues and side hustles among other things, they will find a way to get off duty and that sometimes explains the number of lateness, early checking out and sick leaves. One person may not make difference but the case should be cause for alarm, which happens in most instances, if a larger number gets involved and the overall effect is reduced man-hours and so productivity.  They would see no need of having to skip work for that when there is an extra day with pay set aside for just that.
In addition to this, there is also the perception of employees towards work and how they regard their employers. If the job is hard but employers insist on full working days, there could erupt a relationship that is frictional in some way between these two sides and productivity would bear the brunt of it all. It is also god to understand that people value salary, so do the employers and so reducing the number of hours while maintaining the pay would be akin to increasing the salary while holding still the initial working time. And that is a win-win situation between the two, but the employer as already mentioned stands to gain even more as productivity would soar without having to involve direct financial expenditure. That is not to mention an improved relationship that all lead to what matters here; productivity
In conclusion, both employers and employees pursue different goals in their relationship and there is no doubt that productivity takes the fore of focus to employers while pay and day occupy the minds of employees. However, reducing the days to four while maintain the pay leads to an improved to productivity as people spend quality time at work discharging their duties in an improved atmosphere of relationship between them and their employer. Reduced time leads to improved productivity and since that is what matters, employers should pursue this approach. No cents would be spent.
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